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SECTION A: ANSWER ALL QUESTIONS IN THIS SECTION

QUESTION ONE (30 MARKYS)

® o0 oW

Identify five Cs in international human resource management. (5 marks)
Outline five future trends in human resource management practise. (5 marks)
State five benefits of using human resource information system in an organisation. (5 marks)
State five objectives of human resource accounting. (5 marks)
Identify five advantages of using parent country nationals in a multinational company over
nationals of the host country or other countries. (5 marks)
Outline five limitations in the application of human resource accounting despite its attractive
benefits. (5 marks)

SECTION B — ANSWER ANY TWO QUESTIONS IN THIS SECTION

QUESTION TWO (20 MARKYS)

a.

Explain the role of human resource management practise in the success of an organisation

using any five HRM functions. (10 marks)
In order to thrive in a dynamic world of work, HR professionals need to embrace training.
Discuss five areas in which such training will be necessary. (10 marks)

QUESTION THREE (20 MARKYS)

a.

Despite the fact that change is inevitable for companies of every size and in every industry, the
natural is that change is usually resisted for varied reasons. Discuss how an HR manager can
apply KURT Lewin’s change model to ease resistance to change in an organisation.

(10 marks)
Human resource accounting provides useful information to an organisation. Discuss five ways
in which an organization can benefit from the information acquired from human resource
accounting activity. (10 marks)

QUESTION FOUR (20 MARKYS)

a.

b.

The practise international human resource management differs in many ways from domestic
human resource management. Discuss five major factors hat differentiate international HRM

from domestic HRM. (20 marks)
Explain five challenges that are faced by HR managers in international human resource
management. (10 marks)
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