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HBT 2306

Question ONE
a) Highlight three limitations of e- recruitment (6 marks)
b) Describe how internet can be used in training and development of employees.

(5 marks)
c) Briefly explain SIX advantages to firms in using HRIS. (6 marks)
d) Briefly explain Post-implementation stage of HRIS. (7 marks)

e) Briefly explain SIX major information security threats to organizations. (6 marks)

Question TWO
a) Discuss FOUR reasons that led to slow computerization of human resource department
(8 marks)
b) Explain any SIX common HRIS applications and show how they  Support
Employment/Staffing in an organization (12 marks)
Question THREE

a) Discuss FIVE factors that determine the ability of firms to harness the potential of HRIS

(10 marks)

b) Successful HRIS implementations are critically dependent on planning conducting a
thorough needs analysis. Consider some of the potential costs of not planning and
conducting a thorough needs analysis. (10 marks)

Question FOUR
a) Discuss FIVE Environmental factors that influence HRIS, showing how they affect human

resource management. (10 marks)

b) Discuss the four main options for an organization to develop or acquire human resource
information system (10 marks)



