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INSTRUCTIONS TO CANDIDATES

Instructions
) Question one is compulsory

2) Attempt any other two questions



Question One

a) Explain five needs for training employees in an organisation (10marks)
b) Discuss five importance of employee training (10marks)
c) Explain the knowledge based methods of training employees (10marks)

Question Two

a) Kwado Ltd, a newly established organization, intends to undertake training of its
employees in order to enhance their efficiency. Explain the types of internal training

programmes that the organization may conduct for the employees. (15 marks)
b) State the provisions in the constitution that are relevant to employment and labour law
(5marks)

Question Three

a) Describe the various activities involved in developing training programme (10marks)
b) Explain five objectives of career planning/management (10marks)

Question Four

a) Explain five career planning and development methods (10marks)
b) Highlight five career impacted life stages (10marks)



